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" Abstract . ■ : 

'. '. . • ' - . • < ' • % v, 

. v - / x. . . . ■=';.'.'.' . - , ^ . : ; . ' . ' ■'■ 

this study; was designed to analyze the relationship^of GRE scores 
to applicants' choices of institutions, • their* admission, and! /their' enroll- 
ment. Applicants from four fields were followed up the year after they 
had taken the GRE tests- Information was obtained about the departments 
to which the test takers applied and* the departments that offered them 
admissidn. In addition, other information about the test takers \ current 
status was collected. The typical respondent had applied to one or two 
departments, was accepted by at least one department, and sai'd that he or 
she was satisfied with the department in which he or she was enrolled. 
This, picture changed slightly when applicants were grouped by under^ 
graduate/grades, GRE scores, sex, race, and intended fiel'ds of study* 
There was evidence of self-selection by test takers to apply to more 
pres tig reruns departments, based on their undergraduate grades and' GRE 
scores • Respondents felt that the GRE tests were fair and that they were, 
not obstacles to. entrance to graduate education. 
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V * An' Examination of the Gr - isst^Sjfcudi \ppi catioj*; ; "\' t . 

v , f . -.\ and Enpollttent Decis ., |f< W$Bff ~i:xdi ; ,tms : • - •"■ ? ".' 

' : • • . 5 *' . ■.. . ;'- . " .'. -; : . 

What?- happens to those who take ch^ -^ad u^.ie dr^^ cd Examinations? : * How 
m^any apply to graduate school^ an f? ; -**<* ' at ppply , how* many are , 

adm±tted?\ How do the answers to the^ 4 at v^ry by the students V GRE H 

scores? How d,o they vary ty sex ate, amily income T Wh a t role 

do candidates 1 GRE scores play 1 f o^oi ies? These questions seem 

basic to our understanding of the =«. le ,>i the GRE test% r in t he admi s s ion 
process* Yet, , we had 'no solid : ex on to ,aal!i^s3 any of the 

questions* \ • . v- \ •• ,/'_'.' 

The purpose of the study desqribc-A lim^e was to bbtMin da£a to answer 
these questions* Alt hpug«h other reseaf ch has vindicated that most 
applicants to graduate school are admitted (laird, Hartnett, & Clark, 
1973; Miller, 1963; Presley, 1981) and that most -applicants to graduate 
school are accepted (Berelebn^ I960; Presley, 1981 Solmon, 1976) , ; it is 
important to obtain the, same kind of information* about GRE test takers 
since they may be more able and ambitious students and may apply to more 
selective programs- (The earlier research is reviewed in the discussion*) 
The, basic strategy was to follow up GRE test takers , a^sk.them where they, 
^applied, where they 'Were admitted, and where they enrolled and *o relate 
their responses to their GRE scores and other personil characteristics* 
Because the pattern of , influences on the admission process may vary from 
academic area to academic area, the study Was conducted in four diverse 
f ieldsv. ■ . . . • ' " " ( " 

; The strategy used here obviously .could only show the overall pat ternfe 
of entry . into gradate Education; the selection process within departments 
would need to be investigated separately. However, information about the 
overall pattern of admissions would scot essential to interpret studies 
within departments* By studying four diverse fields, differences in 
patterns were "examined. Also, by studying the admission process within 
fields, w% were able to relate student characteristics to departmental 
characteristics ,, specifically , the ratings of the "quality" of the 
departments. ; ' 



Method 

Sample ", . • * ■ ■■ * ,; " 

The sample was drawn from GRE Aptitude Test takers, intending to 
pursue graduate study in the fields of psychology, English, education, a-nd 
mi cr obiblogy * JThese fields are taken from the social sciences., the 
humanities , the professional fields, and the biological sciences, Fairly 
'large numbers of applicants in these areas take the GRE Aptitude Test, so 
analyses of subgroups are possible, In addition, a considerable number of , 
applicants in these areas take the relevant GRE Advanced Test, The sample 
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wtf^ drawn Voniy from those test fakers who, at the time they took the 
Aptitude Test, were either undergraduate seniors or college graduates not 
; already \ enrolled \ in graduate school* This eliminated candidates who were 
not involved in the college to graduate .school transition* The samples 
were drawn from successive test administration groups from October 1979 
through June. 1980- 

The sample wa £ drawn in two ways • •First we took every applicant 
planning graduate study in English and microbiology who tooK the test on 
each .date. To keep the size of the' sample to' manageable proportions, a 
one-quarter sample of GRE test takers planning " to study in psychology and 
education was drawn v ^Because the address on the test registration form is 
usually a temporary one—a college dorm or apartment! near campus— and 
because many students move after college, it was necessary to determine a 
reason 

ably permanent address so that a folXow^up survey would reach the 
students. Therefore, we sent surveys to most: test takers at their current 
mailing address in the spring of the academic year and asked them to 
provide us with an address where they could be reached in the fall or that 
would forward their mail, Applicants of subsequent administrations were 
sent surveys shortly after taking the test. (The' survey is reproduced in 
Appendix B . ) In addition, the candidates were 'asked to indicate the 
number of departments to which they had applied , the number that hid 
offered them admission, and whether one of these departments was their 
first choice* Overall, 13,339 test takers were sent t"he original address ' 
mpdate just descried* A' total of 6 ,186 address updat% forms were 
returned* In addition, approximately 675 surveys were returned because 
the U*S. mail could not deliver • them • Thus , the returns -represent 48 
percent of the^ original sample that received the surveys. Although this 
response rate was low , it may ^t' Better than this figure would suggest* 
Applicants who tjake the GRE are at' one of the most mobile and busy periods 
of their lives. In addition, the addresses provided in registration may 
not be as useful for follow-ups as was originally thought. 

As shown in Appendix A , when their responses to the GRE background 
information questions were compared , there was virtually no difference 
between the respondents and nonrespondents in terms of the type of college 
they had att^nii,ed , year of receipt of the bachelor's degree, degree goals , 
previous graduate school attendance , hours per week spent working for 
wages j, hours spent in community service , and social class of their 
parents . The respondents included a smaller proportion of Blacks 
than would have been expected (but not His panics) . The GRE s cores 
of respondents were higher than those of nonrespondents, but their under- 
graduate grades In their majors and in the last two years of college 
were the same . There we're ample numbers of respondents in every score 
category , so the relationships o*f concern to the project could be 
examined ■ • • - . : • " '■ 

TJiere .toay.Vbe bias in the sample because those who had positive 
experiences in their graduate applications would be more likely to 
respond* (A contrary theory is that those who had negative experiences 
would like tq> usje the survey to indicate their displeasure witrh, the 



admission* process and would be m&re likely tq respond*) In any .ease, the 
GRE scores of* respondents were higher,, although, as analyses to follow 
will sugges t s i t may be that the basic picture of the admission process 
■ provide'd by the results of the proj.aet would not be greatly altered* even 
"'if a near^perf ect response were attained. , ¥ * 

a In fall 1980 a follow-up questionnaire* was mailed only to those who 

com pie te id the address upd ate * This procedure was used 1 * to keep the costs 
of the project within reason; (this second questionnaire is reproduced^ in 
Appendix C and will be described Later tn ttils rreport^jv . .*:»". : -V- 



Analyses o f firs t Survey 



The analyses reported first are "based on responses to the first 
follow-up (the address update form), which asked candidates the number of 
departments they had applied* to, "the number that had accepted them if any , 
and* if so, whetfier one of tljese departments was their first choice* 

.. \ Using this information, and applicants ' responses to background 
.questions when they registered for the GRE and their GRE scores* we 
were able to determine* the extent to whicW "application, admission, and 
enrollment decisions are affected by such variables as sex, race, field,' 
social class, academic performance, and test scores* 

The sample consists of 1 ,647 applfcants\ planning to pursue graduate 
study in psychology; 1 ,899 in English; 1 ,974" in education; and 632 in 
microbiology, Data were calculated for the totaj group, acid separately for 
men and women; Blacks , Hispanics , and Whites; applicants from families of 
different social class;" applicants planning to enter^dif f erent fields; 
students with different grades; and applicants with different test scores. 
The test score categories are approximate quartiles based on GRE national 
norms* IJie N F s sometimes vary* because of missing data in the files* in a 
few cases including GRE scores f - 

Results i. * , ' 

Table I shows the standing of different groups on five admission 
variables. - • . " fc • • . '. ' ? 

■ ; . v. - ■ . ' v • ; " .- ■ ■ " ■ " ' 

1 • The percentage of ? each group who had applied anywhere, a simple- 
baseline figure of the application behavior of GRE? test takers 

;■ -. .. . .• • • ; ."• : . 5 ; ■ V* \ ." ■ 

2, The percentage who applied to m.ore than one department , a possible 
measure of' the extent to which . candidates are intejrested.vpiainly in one 
department or are considering more' ■ ,* . v>y _ ** 

3. The percentage of * those who "applied who were offered admission 4 to at, 
least one department s a possible indicator of the presumed admissi^* 
bility of applicants. ». •• = *^* • ■ ■"■-.->«■ • ■ 1 _ 



. 6 



4* The rae*dian number of departments of f -a ring admission to those who 
applied , a possible indicator of the '•attractiveness" of the students 
to departments 

5, The percentage of those accepted who indicated tha*t one of the 
accepting departments was their first, choice department, an indication 
of the applicants ' satisfaction with the outcomes of the admissions 
process * S * *. *' ■■ '-. ."■ ' 

As shown in Table 1 , of the total sample, 01 percent had applied to 
at least ^»ne department when they responded to the address f ollow-up 
survey * It should be noted that some applicants had taken the GRE tests 
early in tjieir senior year and had not formally applied at the time of the 
survey.; The total sample results also show that few of those who applied 
(29 percent) had applied to more than one department at the time of the 
survey. £ .• ;.. 

» The *next three statistics are consistent with earlier research. Of 
those who applied, nearly four out of five had already been accepted by 
at least one, department, The median number of departments offering 
acceptance was *9 in contrast to the median number of departments applied 
to, 1.1. Among those who reported being accepted, nearly nine in ten (87 
percent) said that one of the accepting departments was their first choice 
department. In sum, the modal GRE test taker in this sample had applied 
to one department , had been . accepted by that department , and considered 
that department to be his or her first choice among departments, ..\ 

%ow do these figures vary by the characteristics mentioned earlier? 
As shbWn in Table 1, fthere is little difference among applicants when they 
were grouped by sex , parental education > arid parental income. When 
applicants/ were grouped by ethnic group, Blacks and His panics reported 
somewhat lower acceptance rates than Whites. (Some possible reasons for 
this will be discussed in the next section* ) Applicants applying to 
departments of psychology and microbiology reported somewhat lower 
acceptance rates ^_than applicants to schools of education and departments 
of English, As expected, applicants with higher grades Were accepted more 
frequently than applicants with lower- grades- (The applicants with higher 
grades also tended to apply to more departments, so perhaps their chances 
of having At[ f least one acceptance were greater.) However, applicants with 
higher GRE verbal, quantitative and analytical sdores reported only 
slightly more acceptances (again, after applying to more departments) « 
There was a slight tendency for the students with the very highest grades 
and test scores to report that they were accepted by their "first choice 
department less frequently- In short, from this initial analysis, 
it would appear' that applicants* probabilities for admission are most 
influenced by their undergraduate grades. 

To better understand these results* the analyses shown in Table 2 
ware conducted* They show the proportion of the applicants with different 
test scores and other characteristics who reported at least one offer 
of admission- (To conserve space, only the results for the ORE verbal 



\> "■ ' Table 1 v • /. ,> 

Basic Admission Variables for Groups of Candidates 



Candidates grouped" by < 



Admission Variables^. 
2 3 4 



N 



- Sex 



•" Male 1 , •' ■ ; '* ,'.= ,' = 

Female * : ' 

B_. Ethnic Group 
. Black 

^ Hitfpanic "=**■.•' '.. • * 

-White , '• " ' ' :'\ : 

C_j. Ay erage Parental Education * 

High school graduates or less 
Some college' ' . ■ 

College graduates 
Some graduate school 
Advanced degrees 



Far ent a 1 Annua 1 jlnc om e dur ing 
High School : 

Less than $6,500 . '* 
$6,500 to $15,000 - • 
$15, 000 to $25,000 ■ 
MoiFe than $25,000 \ 

Intended Graduate field 

Education ' ' ■ 

English ^ ' 

Microbiology 
-Psychology ' ■ -' 

Undergraduate GFA_ in Major 
C and below 

B 

At" 1 ... 



82 


39 


78 ' 


,9 


81 


1840 


81 


25 ; 


,80 


,9 


90 


4283 % 


k - 

87 


22 


70 


, :b 


, 90 


5 95 . 


DO 




i r» . 








80 


31 


81 


-9: 


87 


5037 . 


84 


23 


79 


- 9 


90 


2321 


80 


28 


80 


,8 




1410 


7Q 


. j£ 


77 




1 R7 
o / 


. AS 1 ! 


79 


35 


80- 


■ ,9 


84 


' 873 


80 

a - 


42 * 


81 


,,9 


80 


485 


88 


21 .-' 


78 


.9 


91 


796 


83 


26t\ 


79 , 


.9 


90 


2257 


79' . 


32 


80 


^9 


85 


1689 


76 


36 


* 77 


V .9 ; 


83 


1114 


88 


10 


82 


.9 


96 * 


1974 


8i f 


31 


82 


1*0- 


89 


1899. 


74 


41 


\ 74 


.8 


86 


632 


74 


45 


73 


,7 


72 


1647 


87 


15 


66 


-7 


92 




83 


20 


74 


.8 


88 


641 . 


81 - 


24 


77 


.8 


■ 90 


1939 


81 


33 


81 


.9 


85 


1910 


80 


40 


86 


1,0 


85 


1268 



*Code 

CD. 

(2) 
. (3) 



Percentage who had applied anywhere ' . n*-»" . 

Percentage who applied to more than one department • " * 
Percentage of those who applied who were offered admission 
■ # by at least one department , * - - 4 ..' . * 

(4) Median number, of departments offering admission to those who applied 

(5) Percentage of those accepted who said department was their first choice 



(continued) 



I. 



Candidates grouped ,hyi 



Admission Variables*^ 



G . Undergraduate GPA, All Courses, 
Last Two Years . „ 



C and Below 


. \ ; 


. * 1 . «! 


78 ' 


19 


'. 68 


.. .7 


.89 


228 


B- . 






■83 


17 


.70 


1 .7 


89 


542 


B ' 






80 


25 


"76 . 


V8 " 


90 


1933 


A- ■■ 






■ 82 -. 


"34 


82 


1,0 


86 


2152 


A 






80 


n36 


86 


■; i.r 


j 85 


118i 



GRE- verbal Scores 





.420 and below 


84 


24 


74 


.8 


84 


.1989 




421-500 


81 


23 


79 


,8 


91 


1136 




501-580 - 


79 


"32 


■ .. 4 81 


.9 


89 


1286 




581, and above 


80 


36 


84 - 


1.0 


87 


1741 




GRE-Quant it at ive Scores 
















440 and beldw ; . 


85 


24 


78 ' 


: .9 


89 


2585 




441-530 


* ' 80 : 


27 


-79 


;s 


89 


1588 




531-620 v 


■ - 79 


35 


80 


,9 


85 


1185 




621. an^ above 


■ ■ ' - 76' ; 


r -41 


- 84-" 


1,0 


83 


794 


J, 


GRE Analytical Scores 
















44ti and* below <7 "•- 




24 


77 • 


■ ,8 


.88 


2181 




441-5,40 .. . 


: 1 82 . 


: 24 


" , 78 , 


. .8 \ 


91 


1364 


541-620 ;W * \ 


81 


33* 


"-81 


*9 - 


~86r 


1376 




621 arid above .. • - - - . ; 


; 76 


.38- 


83 


.9 


84 


1231 


Total- f p^r All Candidates 


81 


29 


Y 7? 


p9 


87 , 


6186 


*Code >, 














a) 


Percentage who had applied 


anywhere ' 












C2) 


Percentage who applied' to more than one 


deps 


irtment 









X3) Percentage of those who- appliefi wfisl were- offered admission 
. by at leasts one department , '-■ - - ,\ . 

*»' • : " ■* , # • . • / ' 

C4) Median number of -departments of f er ing admission to t those 

who applied 

C5) Percentage of those accepted who said department was their 
first choice . . < >■ " . ' 
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Table; 2 

Percentage pf Candidates,* Grouped by GIJE Verbal Scores , .; 
Who Were Offered Admission by .One More B#partMnts 



Verbal Score ; Category ; 







4 20 apnd/ 


421- 


. 501^ 


A^oye 




Q 


3tiH "f rt & T & ^ * €?T*r*ii ^stj ' 

3. ^4^L JL«b4 £pL ^= Q l_A *=-*J? m 


below 


500 


580 


580 


n" 


A 


. Sex \ - . ' 


.. r 


•• .=• 










: . ' / '• '*••' 
Men 


/ 5 


-7 e .. 
ZD . 


* OA 


on 






Women ' : 




■ 79 _ 




85 


4283 


B 


Ethnic Group, 










• **■■ 




Black' :V • ; 


69 


68 


85 




599 




, .Hispanic 


66 * 


83 


D O 
OO 


•90 


o fi O 




/ White 


78 


79 


ol 




jUJ / 


C 


Parental Income 


r 


4 










A^ess tnan 90, juu 


7 9 


00 


QJ 




- _i /* j \j 




• •$6,-500-$15 t *000 


73 >; 


' -77 


82 


87 


2257 




$15,O00^$25,00Q 


76 


, 78 


80 


. 85 " 


1689 




V More than $25, 000 


76 


79 


* 84 . 


81 


1114 


D 


. Field \ . 














Education 


77 


86* 


89 


88..:' 


.1974 




" English ; * 


79 


78 


80 


• 85 


1899 




Microbiology 


> 61 


70 : 


80 


82: • 


632 




Psychology 


67 5 


*70 


■76 


80 

... . 


1647 


E 


Undergraduate CPA 


: ," -• 




* 








in Major .,- •" • 














C and below 


61 


• 78 V 


71* 


a ' 70, 


,289 






76 


65 * 


so 


71 , 


641 




' B , 


72 ■ 


79- 


80 «' 


•'' 8J 


1.939 






76 


79 


80 




1910- 






84 


82 


> 86 


• -..8,8.% • 


1268r 



reporting at ^least one of fer m of admission rises ad the test score rises . 
• ^ ^-k^- Ihepe ; ar e also some group differences worth no ting ; For example , a t each .* 
.^/-"■■ r ;.^Vi e v e l<^7woflie n r we're a cc e p t e d si i g h tly mo r e frequently than men , po s sibly 
- ^because , a& shown other 



The reported acceptance rate does not 6eem to be related : to parental 
income , but it is related to undergraduate grades and test scores* The: 
high acceptance rate among students with low test scores but high" grades 
i s s triking . I In the two upper s co re.;,ca t eg o ri e s , m ino r 1 1 y stud ents 
reported acceptances slightly. more_ frequently, than Whites, However, in 
t he lowe at "category,, Blacks and Hispariics reported fewer -acceptances* 
! <Thi s may Ts e "due "to; the f a c t ' t ha t -minor! ty stujdent s tend to take the GRE - 
late in the year ^nd may s 

which they applied when they responded- to the initial survey* 3 

; V The same variables were analyzed by GRE Advanced Test score 
quartiles * Wi th the exception applicants in education, students with 
higjiy test scores .tended toWpply to more department s# Ah examination of \ 
tne result s suggests that ttfe percentage reporting acceptances appears to 
b e more" str ohg ly . r el at ed to Advanced T e s t scp r e s than to verbal and V 
quantitative ability scores. It is unclear whether this is because the, 
- departmelit ^ '•• 
because department's with such requirements place more weight on "Advanced * 
Test scores • . ;• • -.' V v ' : ' '•" •• - . 



*' Clearly^ these .resxil t s may be due to self ""Selection of applicants to 
d epar tmen t s 4 , a ; |ips s lb il it y that was % exam i ned wr^fen the s eeohd fo llow-up 
data we r^ analyzed V-^ .^-r; \ r '% :: ' . 

ji , 5 '^'^jflfescfpfe , \ . v t • \. ' ~: - . , * * u ,./-..,' v ■; ;-=, w - ^ ; .^..v" ' - V 

■ ^ , ^ Follow-up Analyses ■ . ' ' : " "' • ' • ~ . ";' 

Data : ! id c ' .: ' '; \ •' V • ' . . * : • 

■ The follow-up was mailed to the respondents in the first survey at 
the address they: provided earlier... \Only the respondents to the first 
s urvey " were sent the second „ r Because of varied apademic calendars y the 
follow— up was mailed in jnidf all, _ The r second survey was returned by 3,512 
former test - takers • - in addition, 625 surveys were - returned because 
the UVS * mail could hot deliver them »: > Thns f the sample, represents 63 
percent of „ those who '^presumably received the second survey . As shown in 
Appendix A , the respondents to the secojid aurvey were very similar to the 
respondents to the first survey in terms" of ethnicity, type of college, 
fye a rs -sinti obt aining t he bachelor 1 s d e g r ee, de g r ee goals , previou s 
graduate exp erience, and erg raduate grades, 'wo r k H arid communi t,y - service 
experiences , and parental social class * They had somewhat higher GRE 
scores* , . ■ - . =■ •. v , :- C- " : -' f "' : '•' % ■.' - 



■ It is d if 
tiye expediences; wo ul^ 

i f t h is we re a ive ry strong trend >x then some of the results that follow, 
particularly t^ e 
I inf luenced : their deci 

■ point later. ' ^ ~ ' ' - - m . , V -, . _' 1 ; - - ' -- . ■ 

/ The information Collected in t'he ^survey includ ed the department^ the 
".candidates actually applied to iif; any) , the ones at -which they ' were" 
; accepted, and tfhe ones in .which^hey actually enrolled* ' Their /degree of 
satisfaction wifery; their ^ v-. 
were also askei ■ ariou t " tn'e roje' their .GRE ; scores flayed in the choice ' ' 
. of .dapkrtments \to which they applied and. for- th,eir perception of the - ^ 
i n f 1 uenc e t he i r^RE js cpre*^ had oh the ; depar ^toent^: ^ dec i slims v The Vcanai- V\ 

( mrnpTSymi^^P^zt tus J'" etc.) * the i r pi ans for f u tu£ e; ;gr a^^ 

t h e i r jj^fni oji s about <the role ^ their CREs^ : armies ihil i ty, - > 

constructed with a code for t^e: dfepartmehts^prestige based . on ratings j 
made by Roose^at^ 

tion^ thfe ratings made % Gourman C 198^ 

ull^glF 

plu s"; 1 =n o t .11 s t?ed . ■; s - • "•*• : \ . ; '- ' ■ \ ; v'X *" */ ■ l • 

: ; '„.'••• ' '.=•' /:- V 'V, ; ' : . : '■ r ^ ■' •■ • , ' '. •.* •• • : . .. ' . . ' '- • ' • ' ' ^ 

Analyses ;' : - :.. - ... [■ - ;\ : - : ■ - - •' r -X\ .- - • . ;■ •= ."' • -' • '•' 

.'• * The main analyses we re designed* to obtain:, some basic iniormation . 
about what actually happens to applicants with different ORE scores .arid ^ 
different personal and acaderaiq characteristics* . . •• v ; -. ; • ^ v 



' Results for Admission Variables - — . - H ^ v • ' r 

The admi s #i On] -and enrollment variables we were most interested in 
^are listed :beibw:' ; o, • .- • iv. * : ' . • ' . - . "" . : - ■ 

. The mean number of departments to ;,which the respondents applied 

2, The percentage who applied tp more than one- department • * 

' . - . . ... : ^v'; ; . v ■: ' : ,; l: ;:r:: : ,. ".v >^.ii'V^ 

» 3 . The per cent age of those who applied who were offered "admission to at 
least one department, a possible indicatQ#iiof^lie presumed admissi- 
V;, biiity o^f applicants "*' ; .;. i,^' - 

4 . The mean number of departments "offering admission to those who 
VQpplfed'i a pos'sible indicator of the " a 1 1 ractiveness'* of the 
■ ippii^cants to departments : . \ /\ ^ ^ . \. • ^. ^ - ,p f " 

w : 5, The percentVge^ of the 4 de^partnient s- to which the respondents applied 
, that : we re^ rated' in the thclej top, prestige ranking groups / " * 



';.M . 7 • Th e p e r Cen t age ^hb we r e b f f eired aid by a 1 eas t one d e pa rtment, 
. 'another; possible indicator of * the attractiveness of the applicarrts 

Admission Va r 1 able s i ^Jota]| Sample Results . v As shown at: the, bottom 
: v* *of T able" 3 , in column 1 , the average Candida te had applied to 2*5 depart- 
ments* The total &ampl esfresul ts also show that a minority of those who 
i-Y'r -v ' applied £4 2 perce n t ) ; had ^ appl led to more ft ban one department (column 2 ) 

V ; .The next three* 8 1 2p± st £c s are cons i s tent wi ph the earlier results 

\ as \well as with 1 earlier/ rese over three out . 

^1 of fiui "Tens accepted by at- least one Separtment. The* mean number of 
^ departments, offering acceptance ^iLjL* 7 ^il^Pi^? 1 ^ ^ * ^ Aga * n »„ t n ^ e ^°^ ai _ 
- calieg^ 

th^ of applications aVd accep 

:f f rated at 2 r 5;- and above ; ^qse -and ^ntoson. ; ^Seventy : to^8b percent of : ; 

• ^ / r al X d e par tment s f al 1 below the^ Ratings j • Thir tyreigji fe^f ;E ;dent< of the ^^ 
■ V* ; departments to which applicants applied were rated thisf high-.v- Expectedly , ' 
I 1 owe r " pe r.cent age ( 34 percent) of the departments at which the j tespond- ; - 
ents were accepted were rated at this level. v ' j^^y ? ; - ' ' J. '0 : ._- 



"• The f inal figure i shows that about S third of the applicants had been; 
offered some" fdrm of financial aid (column* J) • , ., .'. . , v 

Thus , mos t applicants were of f ered acceptance somewhere, but . the 
total number of offers y like the total number of applications > was low , 
and the typical application was made to a department of: moderate" prestige^ 

- Admission Variables: Results by Test S core Categories . ^ How does 
this picture vary by candidates 1 test scores? As shown in columns 1 and 2 
of Table i;" applicant s' with" higher -^pores tend . to apply to more depart- 
ment s and , as shown in column 4 , t end \to: receive • s 1 igh t ly / mo re offers of 
admission. ' However , as shown in column 3 , the percentage of 4 applicants ^ 
reporting at least one of f er^ of admission is very similar across score- 
cat ego ries. Applicants with higher scires apply and are admitted to 
somewhat mo re pre s t igious d e pa r tme n t g Geo luran s 5 and .6) * Higher scoring 
students ate more often offered some f crfm of financial aid . ;• 

, V" ^Admission Variables:. Results by FerWnal and Academic Character- 
is tics. How .does this picture vary with; applicants ? v personal ^- • 
characteristics? As shown in columns 1 *and 2 of -Table 4, males, Whites, 
"and : applicants f rom higher so c id e con omi c ; status 'homes applied, to more 
departments . As shown in column 4 , the mean number of acceptances was 
related " to: parent al social class * The prestige of the- departments to 
*which respondents applied was slightly related to all the variables 
(column 5j» ^ "... .7' v . * ' " V*;. '• ". *, ■ iL 

She prestige of the departments that accepted ♦ the^aRplifcantB;^^ . 
r el at ed to sone b f their personal characteristics » Concentrating .on 
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yBasi.c Admission > andVOutcom 
I . ' . - . ' grouped by Test Scores . ..." . . _ , ;, ; ' m * " 



Variables* 

■ 4 



GEE Verb al S ebrW / ^ " • ; : 

■ 420 and below j" . v ^ 
- 421-500" - ' - 
r^0I^580^"^;^^^T7^^ 
5 ^1 and " above , ; " r v 

gRE ^^Quatlt'lta. tive : > Scores 

" 440* and below 
441^530 ; • ' : • -. 

331^620,^^^^^^ 



.' - 621 and ab ove ., 
GRE, Analytical .Scores 



2?2 33 
2.0 '31 
"273^3T 
2.8 44 



2.1 31 

2.2 33 

3-3 55 



73 
76 
-7T 
80 



75 
78 

-77- 
76 



;1.7 



1.5-33: 
V 1.6 35 
- liB-442 ^ 

2;1 50 



30 
35 
-39 
46 



31 
33 
36 
49 



138i: 
1021, 
-695; 
515' 





• 440 and 


below , : 'v ■ ! ' 


2,1 


32 


74 


1.5 


32 


28. 


: 30 


1148 




'441-540 




2.0 


40 


78 


1.6 


36 


31. 


30 


767 




541-620. 




2.5 


39 


/9 


1.7 


36 


29 


38 


826 




" 621 and 


above . i ; 


3.1 


'SO 


75 


2.0 


49 


47 


46 


i 771 




total for 


all candidates 


2.5 


; 42 


76 X 


. 1.7 


38 


34 


35 


,3512 



," 5 


.;,:-6'vV; 






31 


28 


30 


1039 • 


28, 


24. 


29 


650 • 


*M = 


3L 


36 


772 


48 


45 


44 


1051 



^Code to Variables % : : 

(1) Mean number of ins t± tut ions applied to 

(2) Percentage of applicants who applied to mor\ than one department 

(3) Percentage who. were offered at least one acceptance * 

(4) Mean number of offers^ of admission among those, who applied 

(5) Percentage of departments applied to rated in three top groups 

(6) Percentage of accepting departments rated in three top groups 
«(7) Percentage who were of fered aid by at least one department ' 




: Basio Admissions Data r f or Candidates 

\ by Personal Characteristics . i' , - 

' - "- • . " ; Variables* ". - • 



(V 



3' 



Candidates gr 6uped by : 

,Ai :Sex a _ ■ "." • ' 



'.Female ; v. -" 



• i B. Ethnic Group 

.Black, 
- Hi spanlc • ,"■ - •-■ 
■ White . 



3.2 
2.1 



1.6 
2.2 
2.5 



48 
32 



28 
31 
39 



"g.^ Average Parental ^ 

Education • . ' • ' : 

~ *" * '* • . 

High school graduates v 

- or less . ^ •• ■ 

Some college V. "' -- ■ 

College gradua tes : * : > • ' 

.Some graduate school 

Advanced' degrees , 

D. parental Annual Tncomc 
-during 1 High^choojL^ r 1 - - 

Less than $6,500 '• — •-' 
$6,500 to $15,000 
$15,000 to $2i<000 
More than $25,000 ' ; 



75 
77 



76 
78 

76 



1.9 

.1.6 



41 

'38. 



37 
34 



41 
33 



1056; 
?2437. 



•J . 7 29. 
3.8 39 
1/7 39 



' '24 
•42' 

: ^5- 



29 - 259- 
40 146 
35 2984 



2.1. 


31 


76 


1.6 


39 


'•' Y r34 


32 ' 


1347- 




2.3 


35 


77 


1.6 


33' 


• : 30 


37 


835 




2.6 


39 


. . 78 


1.7 


39 


. 35 


36 


560 




2.8 


45 


76 


1.8. 


44 


39 


36 


• 496 




3.4 


52 


73 


2.1 


45 


42 


40 


274 





1.6 


23 


78 


1.3 


34 


30 : 


32 


437 


2. 1 


33 


76 


1.6 


37 


32 


35 


1324; 


2. 8 


45 


77 


1,9: 


V 43 


39. 


38. 


952 


3.0 


44 


74 


1,8 


.41 


38 


34 


. 634 



*Code to Variables . . J/ . ^ 

:(1) Mean number of institutions applied to : - ; r ';[••>' 

£2) Percentage of applicants who applied tq more than one v _ 
■■"''']■)■ department '■ .; : . 'J-. '" .; \ , . ^ ■ . • . ... • ' :- J-!'\:? : • • : 

(3) ' Percentage who were offered at least one acceptance 

(4) Mean number of offers of .admission among those who applied -— 

(5) Percentage of departments to which the applicant applied 
; rated in three top groups * ; P! ; : 

(6) Percentage of accepting departments rated in three top groups 

(7) Percentage who. were offered aid by at least one department 
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columns 5 and 6; it appears that flacks; app^y . to arid are accepted by less 
p r e s t igi ou s depa r tments , j as are ^pplicarits of lower social class * : ; (This. 
; may have to do wi th the costs ; af, (the high^ of 
which are private.) " - . . - - ^ . 



3K 



As shown in Table 5\ applicants inVEnglish and microbiology^ applied 
to and we re : accepted by high pre s t ige departments more frequently than . \ v 
appl i cants in educa tion and psychology • . Finally , applicants with better 
undergraduate^ grades applied to 7 arid : wire accepted . by .high pres t ige dfepart-r 
ment s more frequently; than applicants with: poorer grades > In fa ct V g r ades 
appear to have a s t r o nge r : r el a t i on s hip t b the pr e's t ige of the departmentsl 
of choice, and accepting departments than any other, variable* ■ ; ,---"••. .-;;>..' 

As s hown i n column 7 ( Tab le s . 4 ; a 5 ) ^ ; aid wa s ; offer e d ino r e 
f r e q ue n t ly t o* ; males ^ s His panics v microbioiogy ; students , and? students with" 

Other Outcome Variables 



In addition ft© information about applications ^missions ; par , se ^ = 
we were in teres ted in other variables' that help to provide a more compre^ 
heiisive t^iew of 

the extent to* which / regardless of "acceptances , applicants were actually - 
>p ur s ui ng ad variced _s tudy 9 were attend! rig full time, were pur suing doctoral - 
degrees , and so forth; Specif ically ; we were interested • in the following - 
variables: .;' • - - ' ;■ y \ _ : ■ -: \ K~ '/ T " ' .•' ■ -." ." '■■-}' { ' . -; ~--/ h -\ 

1 . The percentage who said they were "very satisfied " with their current 
department w" - _ .- -'^ -^ . - -v., 

. % . • • . ... • 

2 . ; The percentage who* were attending graduate school in the field they J 
: - iiad planned to enter as ^applicants, a baseline- figure concerning 

K \ simple! entrance to ^ the . f ield the Respondents had planned to enter 

• 3'iV Percentage attending any form of graduate or professional school, an 
^ even more basic f igure ref lecting-jyentrance to advanced; education of 

/, . ;:aTO;typ^ : :: ■ iTj^X ^ ■ ' ; L -Op!- .--V : ■ ■>:/"' : :V., i= ;-'V-.,. 

i* Percentage, who 1 said they were not admitted to their desired program 
and consequently did not attend graduate or professional school 

5. Percentage of those attending who were attending full time " ^ ^ • ! 

6. Percentage of those attending who were studying for a doctoral 7 . 

. . degree or equivalent , another, pos s i b le indie a tion of . t h e caliber of . 
programs in which the respondents we re ; enrolled , C ■ 

' i-'' 1 .-" % . ' =" : .- . •• '* ■"■ : p : *' ••• '.'='=. • "■ '•■ -.- r ' ■ . '■>•" /, ' ;■; '• * ■ 

7 « Per c e n t a gje of those attending who jwere research or t eachihg 
assistants Alt ho ug h holding a research oi^teaching assistantship 
does! riot necessarily mean the student is held in ^eci#l regard by the 



- y -y^y- ••- v - : 
: , .V- A v.-.-- - 




l . T- -~'*T .. "V*"': 




Hi if^^p Jill I i- 

Basic ; AdmissJ-ons* DataC for Candida t\s^ Grouped 
v. • i : 'rby Academic Character is^iCsv^^S^ 



r'^U-y -Variables* 



- : y 



Candida tes group ad by 
A^' Intended- Graduate 

English - . x 
v Micr pb i^pl^gy^ v •, I'/yy, 

B; ^nder^radi^te GEA 



G 

;B . 



lq Itejl Qg: 




22 :^24 
30 ^ 28 
^2- 37 
47 41 



-23" 353 
29 .- 1072 
40 1104 
46 773 



*Coda -to ^ariablas ' ^ ' : J:< " .'" " .' - , 

CI) Mean number of institutions applied to •"' : ■ " : V 

(2 ) Percentage of applicants wH.o; appliad - to , mote than one 

\-.:'. r ; department ; • • . • •. .. .,' ;. -.'^ J. " ; - . .,,.x... •.. 

(3) Percentage who ware offered at least one acceptance , . ; 

• (4) : Mean number . o'f.y of f erst of admission among- those who applied V 

(5) Percentage of Mapartm^ntS; to which the ^ m 

?. ' rated in three top groups - ; Y.'\; \> - ' : / ■ Vr,. 

C6) Percentage *of i accepting departments T^ted in three top groups 

(7) Percentage who were offered aid by at least one department .' - : 



V:-::i:>: 



: „ \ - department , i t is. of ten the case and, In general, ^mky. be taken as a 



si^n of the department 1 s view ^ of vthej^s tydent 1 s merit 



. ..\, ;- -^>-->.: 

; We initially examl^d anoth^ 
- school* Howe v e r ,; t he V d r 6 po u t : rate was so low .alnr*so^ similar across all 
groupings that it is not discussed ;here. ' 

; Other Outcome Variables : Results^, for To t al Sample * As shown in 
. Column: 1 of Tabled 6 , a lit tie oyer; at third of those attending graduate 

_ _: - scho o 1 wer e _ M ve ry f s a tlsf led wi thVtheir current departments * (An addi- 
,? * * . t ional 41 percent were '"reasdnably satisif iedj "' altogether , a f igure of 78 
percent being satisfied wit^^ , perhaps a remarkable 

degree of satisfaction* The next "ire s po nB e? c at ego r y was "I have mixed/ 

— — — On 

^ v attending graduate school in the field ^they planned tb enter when they 
topic ] th ■■2:);#/'^-Aitpge"t:h 
^ ; ^j§ome v graduate or professional afield (column 3} • u Before concluding: that a 
y " thiird were , ref used admi ssion td advanced education, it ^should be noted 
2 that] other results showed that 5 percent were s t i 1 1 attend i hg, under— 
graduate college and 3 percent said that they had completed, t^eir graduate 

pjUt. ' In* addition, 7 percent said they x had decided :not to attend for 
* :f;inancial reasons, and 11 percent said they xhad decided to postpone entry - 
tp; gain some work experience- In fact , as ^ shown in Column 4 ,'- only one> : 
'in twenty said they had not "'been admitted £0 a department of their 
" ; choice and , consequently , did not attend* The maj-orlty^f at tenders were 
Vf ull-t ime s tudents ( Column 5 ) ^ the median stud ent ? wa^ also^ wp rking 
'v 20 hours a week for - pay * Twenty percent were wbrkirig as research or 
teaching assistants (Column 7) - Interestingly, as shown in - Column 6 , only * 
: a quarter of the respondents were studying for a doctorate; the rest were 
"-•';^<-;-.;s tudying for master*^ degrees or certificates* - ' : . 



Thus , a hypothetical "typical*' respondent- had applied to one or two; 
departments of moderate^prestige,. had been accepted by at least one 
department , again of moderate prestige, enrolled at a department *in his 
or her field , was studying for a master 1 s degree, was satisfied with" 
the department, and was working about half time. The student was only 
slightly more likely to be studying, full time than part time. ■„ 

J 1 Other Outcome Variables : Resul ts by Score Groups ■ Again, as shown 
in Table 6 , h ig h e r s corers were more f r equeritly studying full time and 
pursuing doctoral degrees. High scorers were somewhat more frequently 
employed as; research or teaching assistants. There were relatively small 
and insignificant dif ferences across score categories on the . remaining 
variables- ■ • ■ *' . _ '7 "■ . . ' ' '• 

Other Outcome Variablls; Results by Personal and; Academic 
Characteristics . Interestingly, in analyses not shown to conserve space, 
satisfaction with the department appeared to be unrelated to any personal 



ther Outcome Variables Grouped by Test Scores 



Variables* 
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GEE Verbal ScorW ^ 















421-500 

5pl-5gp; 



420 and- beloM i K ft- ^ - - ; - 36 




36 

K 39 



58 v 65 'r > ;2^ : 49 14 • 1039 : 1 

60 V 66 v - 5 ,50 ; 12 15: 650 ~ 
62 67/; ^5:^ : ' 

^5^^7.3^__3^,i;70l- -i— 3-5— —26— ^051——^--—- 



GRE Qumi^Ct4^1v€^ScQres 



- X 440 /acid bei6w ^ r 


37 


60 


66 


6 


48 


19 


; 17 ; .1381. 




.V - 441-530 7 r A 


36 


6'1 


67 


'j 


54 ■ , 


16 


y , "1021 




V/ ' . ■• • 531-620 : ._ . : • : . • : 


36 


63 


66 


4 


67 - 


29 


^23»'"--'4v-)sj>5;:.'>- 




621 and above y 


37 , 


62 


<; 70 


3 


79 


33 


28 , ' 515 























GEE Analytical Scores- 



440 and 


below- * ■ " ; ' 


37 


60 


67. 


6 


48 


20 


1Z • 


1148 


441-540 




35 


"60 


e& 


5 ' 


52 


16 . 


16 


767 


541-620 




, 38 


64 


70- 


4 


' 61 


24 


25 


826 


621 and 


above; . 'A"'''- 


36 . 


62 


69 


3 


77 


36 


25 


: 771 ' 


Total for 


all candidates 


37, 


61,' : 


68x, 

■ •• ■■ 




58 


25 


20 


3512 > 



*Gode to Variables V- \ . / 

CD Percentage- who were very satisfied with currant department 

(2) Percentage attending graduate school in planned f ield." t v 

(3i Percentage attending graduate or professional school :bf ; 
. ■ / an^type.v . ; V y- ■ •' - L: " ; . " 

(4) Percentage who said tney were not admitted to desired V 

• ' pr ograjn » _ so , did not Enroll -. \ V ; . : ' • ; ^ ,.: .=:=;:=*, 

(5) Pe^enta^e: of those attending who-we re attending full time 
'.' (6) ?terc<anta£e studying f or, doctoral degree or equivalent : * : ; • 

(7) Percentage employed "as research or teaching assistants 
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(characteristic, as did entry- into ■ the applicant* s p^ ^? ; 

ftime attendance "was less common among women, minority groups, and students 
from lower socioeconomic ^staltu^ h 

reported with greater frequency among men " and respondent s " irom high social 
_ status- homes . Research and teaching assistant ships were moire common 



among 'Whites^ 



Wh en t he »da t a were exami ned by t he v academic chaira6t4ris ^ics v of : v ^ 
applicantsv -t^hp results of mos t interest include the following : r ,repprts : 
of not 9 getting ^ consequently not enrolling in 

gradua te " s c-h o 61 - were -more fr e q u e n t among ap pi icants pi anning . t o study . - ? 
p s ye h oJfa^^atid a ppl i c a n t s\ wi t h Xpy grade s . % Ap pi i cant s i n t end i rig - t o *j 
study -mi crb^ and psychology and applicants with betteT :gradesowere 

' pursuing; doctoral degrees more frequently than other applicants - < Finally T 
^appiieaniLs ^ln 

^p-bcaioi ei^res ear-ch-and^t^ an-other^^ 
applicants^ ^ i , - 

Views of the GRE tests and the Admission Process ; • ■ ; ~;-,y^:" ^^;y : ".:: 

.' In addition to detertinin 
- .process v - i t -is 

the admission" process; fhat is, what they think are the or factors in y . 
admissions , how they f eel /about the. GRE tests , arid what influence they : 
felt' the tests: had on Specif iballyV we" , 

ex aifti ned' the f o 1 1 owl ng : the per cant age of respondents considering the 
GRE A£ t i tud e Xes t* and ; Advanced Tests to be fair ( the optionsi%re *^ery , "' 
fair," "pretty fair^' "not, too fair, " and "unfair") ; the percentage - \. : 
of responderits who s&id their GRE s cores caused them to apply to more - 
selective or less selective departments ; and the percentage who "felt that * 
their GRE scores had; rip influence on their choices- We also examined the . '. 
percentage of respondents whoi-said that they had already applied to their 1 
departments of ^choice bBfore they received their GRE scores.* Finally, v 
we also studied the percentage of respondents who said that various 
factors had a "great de*al*\ of importance in the admission decisiojis of the 
departments to which they applied. These included college grades, the 
impression the applicants made during an interview , recommendations from 
prof essors , the results of the GRE, and the academic reputations of their ; 
colleges. (Two other variables were not included because they were so ' 
seldom considered important in admission: extracurricular -activi ties , 
considered to have a great r deal of importance by 2 percent of the re^pdnd-^ 
erics , and being a member of an ethnic minority* considered to have a great ; '-- ; 
deal of Importance by 4 percent of the respondents— although 20 percent of , 
v the Blacks and 14 percent of the Hispanics considered it to have a great 
: " deal of imp o r t an ce > ) , . ..... t , _ _ , 3 x i.'.:„ _.; + „' :..^„ ' 

, Views' * Results . The results show that most of the respondents 
considered the verbal, quantitative* arid analytical" sections of the GRE / 
Aptitude Test to be fair. Specif ically , the verhal section was considered V 
fair by 75 percent, the quantitative section by 73 percent, and* the 
analytical section by 71 percent, ; 



. y 

This picture varied somewhat with respondents' test scores, 'with 
higher scoring respondents being -more f avorable. Jtlowever, the majority in. 
every *score< group , including the lowest, considered the Aptitude Test 
f air • Ap'pl i c an t s wi th h ighe r grade s were more fay orable . Applicarit s 
in- fields related to the test were also more favorable—for example, 
applicants in English were more favorable about the verbal section- than 
applicants in other f ields ; v Minority,, students were much less favorable 
toward the test ^£han Whites. * Although ft he- raaj ority of those who had 
taken the GRE Advanced' Tests considered the tests f air (62 berce~nt) , the 
percentage was no t i ceably 1 owe r than .those f or t he GRE Ap t i tud e Test- 

Overall , only 3 percent \b£ the applicants said that :th|ir GRE; scores 
. 1 e d them t o e ho b s e . mb re selective department s and lohl^ _ 7 - percen that 
their GFLE Scores led to choose less selective departments . Fifty-six 

percen t rsaid r t]^ 
depaTfanents , and a 

d e p a r tm en t s be f or e i hey : r e ceived" their GRE scores so their scores , - too, ; ; 
did not influence 

scores;; and per js o nal ;ch aracteris t i cs . Th e only, except ion was that ,16 
percent of the psychology applicants felt that their GRE "scores had led 
them to apply to less selective "departments- 0 ■ \,- - ' _-■ •- V ; , ; a ^ f - 



^ " On the importahce of various factors in admission to the departments 
to which they applied, undergraduate grades were" clearly the strongest 
f a*ctor..in the view of the respondents (60 percent though t they had a 'great / 
d e al of importahce) , f p 1 1 owe d by recommendat ions from professors ( 42 
peTqent) - The next three factors were considered to be of roughly the 
same importance: GRE scores (26 percent)^, impressions "made in interviews 
(21 percent) , and the aeadpmic reputation of the applicant: 1 s college (17 
percent J*. Again , these mews varied li t tie by GRE scores or personal 
character i s t i c s . 'The 'only exceptions were that applicants with higher 
grades pi aced m ore import a nee o n grades , and app li cants with higher. 
t e s t scopes 1 and those with higher grades placed more importance, on 
recommendations- -'" • :- : * -r ^- * •; • ■■ - -••>'-'- • ' • • r: •r- m '^^- .;• -' -y-' •• 



.-. • .V-^-:-/...-^ " • - Pi S CU&S iOn :/\r / _ .. ..." ••' . -"^ i . 

The hypothetical "typical 1 - ORE applicant in this sample had applied 
to two or three departments; usually of moder at e . pre s t i ge 7" rfe c e i v e d 
acceptance at at least one of these departments , and. wa s s t ud y ing- 4o*-b i s. 
or her field the next academic year after taking the GRE- The respQhdent 
Was usually studying for a master's degree. Most respondents thought that 

-the GRE tests were "generally fair and very few thought that they were 
clearly unfair majority of respondents did rxot 

think that- their: GREj scores had affected their choice of departments. 

* Tlley* felt that' GRE results were less important than Undergraduate grades 
andvrecommendations from professors in the admission decisions made by the 
departments to which they applied • t ■ ^ 



~ - - - , , v _ „ „ ^ _ , _ ^ _ , ., ^ -|f|-_ r - - " -w ^ , ^ - , „ , «w tf- ^ f ' 1 - ' 

This general picture varies somewhat for respondents grouped "by GRE ^ 
scores and personal .* characterist ics but in *ge ner a 1 it i s : r ema rkably 
similar across groups • : vT^ 
- that there was some evid 

departments to which to apply. However , most of this self r selection: 
seemed- to be related primarily to 

GRE test scores . There is^ at least one good reason for this * -A sizable 
proportion of; the respondent s- appl ltd - 1 o dipartmeii ts bif ore Tecaivirrg y ? 
their GRE scores* In add£tioij, /most respondents probably found that their , o 
PRE s cores • were fairly eqnsis tent with;: the 

; Most respondents did not report that their GRE scores: played a very 
great role in their educational decisions /and did not believe they Were 
very ; im p o r t a n t i ri t he - :d e c is i ori s t h a t we r e mad e a b qui ;t h em . Tha t . is , 
a c bos & s c or e c a teg or i es , re s pond en t s we re offered admis © ion to at least 
^©ne^* d epa rtment— t ha 
appr oxima tely the same f requency * _ And ,1x1 f act , respondents iii each score 
category repotted that they were attending graduate orprofesslbnal school 
w 1 1 h a p p r o xima t ely 4 the same frequency */ The percentage who • said they were 
no t admi t ted to the department of their, choice and, consequently * did not^ - ; 
enroll was very smal 1 in every score group, the percentage who reported 
that their GRE. scores had wled them to apply to _ less ; select ive departments, 
/was ::v:ej^^ 

influence on their • choice of departments • One o^frthe ,; striking findings 
was that the s e percentages varied little by score category . Re s po nden t s 
.viewed undergraduate grades as the mos t: ; iimportarit: factor in admissions , 
followed by recommendations from professors* ORE scores were viewed as 
considerably less important - The views of the importance of GRE scores * 
were very mu^ch the same across score categories • . V : 

v Put alt together, these, data Suggest that most applicants to graduate 
school in this sample did not see GRE scores as the prime influence on 
their educational outc ome s* In their, view, the ir own undergradu ate* g r ad es 
an d;Ui e ; r e c pmme n d at ions of the i r _ p r of e saors we re; the ma j o r : inf luence s * 

GRE scores were related to a : number of variables in the application- ; V 
admission-enrollment process- Higher scoring respondents tended to apply 
to more departments and to more prestigious departments than lower scoring 
respondents. They also were accepted by more departments and by more 
prestigious ' departments • They were offered aid and assistantships more 
often* They attended full* time more frequently and were more frequently 
in doctoral programs-. Interestingly , they reported rip greater or less 
satisfaction with their departments. Expect edly , they- tended to think the 
GRE tests were fairer than did lower scoring respondents. Of course, all , 
these results are complicated by the overlap with undergraduate grades. 
High scorers also tended to^ receive higher grades. : However, - the results 
by both grades arid test scores generally suggested an additive effect. 

The chief reservation about these results is the degree to which the 
respondents wert* representative of the entire sample* It is probable that 
applicants who were not / accepted to graduate school were less likely to 



respond* However, if this were strongly the case, it seems plausible that * 
gome . residual evidence of this trend wo u Id show up in the results. In 
fact, "the basic picture of the results repained the same no matter how we 
looked at the data. The results, may provide an overestimate of;>the 
percentages of applicants who obtain admission ;-to graduate department s^^^^^ ^ 
» However, it seems unlikely that a number of other important results would 
be greatly different if a much higher response ra*te were achieved* these ; 
include the relat ively small number of d epartment s to which applicants • • 
apply , the relativeiy. small role had in 

- their decisions, and the respondents 1 feeling- thai:' their grades and :. 

prof ess o rs * r ecommehdat ionsj were the most important factors iu -admission, ; 
'". f o 1 lowed by their GRE scores. ' Other tr 

i ey els migh t be -even; stronger wi th , a larger, ^ 
V; trenti f 
_ w ahd_moreupre 
; :tV 

frequently , and to Consider the GRE tests fair more; frequent^ 

7^ j * Another 4ndieat ion of the reasonableness of these findings is, the 
- pas t research on graduate admissions, Fi r st , t he ' stud i e s ba s e d _o n 

individual application and acceptance data present- li^sMlar pjc ture,, 1 n : 
-— ..: a- follow-up of a national sample of college seniors (Davis ^.i _„ 

( 1963) found ' 

attend graduate school the next year, 91- percent were ^ actually studying 
■> in gradua t1e>school . In addi tion, among those" ^o ' tentatively L planne^. to ; ■ 

attend graduate school, 57 percent Were actually doing so the next year. 

" : ■', In a sample from the early seventies , Ba i r d , Har t ne 1 1 , and Clark / 

.(1973) f ound that the maj ority of a large national sample of seniors- who 
planned to attend graduate school had applied; to two or fewer institu- ^ ' 
tiohs In the spring of their senior : year, 70 percent - had Blready;l»ee^; ; v - 
arpppted by at least one department. More recently , Presley (1981) ; using : . 

.•_'/■ • data from the national longitudinal study of the high school class of : 
1972 y examined the educational outcomes of those who were college seniors - — 
in 1976. Of those who applied to graduate school, "only 10 -percent of the 
sample do not gain admission to any program," Presley also found that* 69 
percent applied to only orie program . •>-■ v ' r 

How does this agree wi th in s t i t ut i on a 1 f igures about adceptanoe '..,v 
v rates? : In his classic 1960 book; on graduate education, Berelson reported x 
the acceptance rates among the national sample of graduate schools he 
% s tudied . Among the top 12 uni^^ the country', o48 percent of 

those* who applied .were ^accepted. Among all the other : w universities 71 - . / . - 
percent of the applicants were ^eeeptedV If 'assume, as , is consistent* 
V with, the present results, that applicants to the most; prestigious programs 

:r 

programs*; might f ile one pr two applications , it seems likely that the 
^reat ra4j brtty ^ of ^ those , who ^ More recently , Solmon 

(1976) f6uhd' that in a sample of 85 universities , approximately 65 percent 
= ;'••• pf the applications -^ere accepted except among the most prestigious 

departments* where approximately 40 percent were accepted. Again, if the , J/ 
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a t tendant self-selection) ^ the great majorl 
admitted somewhere. Finally Eresley (1981) 'found/ th'ac 81 ^percent of J .' 
* applications to specific graduate programs were accepted. - Presley also ^ 

^ found ^evidence for self-selection based upon academic "ability >.V ^r' - \' . 



; It is interesting to compare these figures with figures given ,in; / 
guide s to graduate departments w Fpr example, the gu id e GradUa te ^^^^^ ^ 
Psychology for 1979-80 (APA, 1981) reports a range of dep^tmentr report :ed # ; ; j 
acceptance rates ranging from department s 1 ike t ehi^; S tat e^^hi^^ 4 
admi t ted almost all. its applicants y to 'departments: like Yalej^whichv^ 
accepted 6 percent of its applicants. . A random sampling ot 50 depart- 1 
ments from^ the guide shows an acceptance rate of 43 ' percent for general 
p sychOl ogy ^ :pr b^rajms^ an3 r an accept a nee rate of 14 per cent Jfor^cXini^e^p : 
The resort 

a v erag e e s p^ n^e^EftpIalfiffl^g f t © ; s fcudy^pS^ 

departments : and)tha|: 68; percent v reported ^t ; leas t one accept ance;. '^ ;Again if ; 
the mul t i pi e . a p pi i c a t ion s may accouri t JFb r the di s c repancy be twe en ' the r : v 
a c ce ptance r a t as repo r €m d by d ipartment s and the rates repp rtedL by ~ the 

should be noted t tiat psychology" pr0j|rams^ - 

• 'especially clinical „ programs are cjur r eri t ly among -the mos t _ selective ; 

; departments on most campuses) * V ~- : . • ' *" '. : ; ^ '•• ^ \ ^ ^ 

v In sum ma ry , t he p results of the present . study appear to be generally ; - •■ 
cons is tent with the other . s tudies of graduate acceptance rates conducted" • ; 
over 20 years. ~ V \v r: "'~ ; ~' r > -- ; ; ;- ; ; : " ;" ' • ' ;'","V:" '■ "'' \:;V/ :: V-\' r^-~^yT - 

Th e r e s ul t s e once r n i ng t he importance o*f test scbree versu's. other 
ki nds of ; admi s si on s _ da t a. ar e also cons i s tent wi th" other research *>- Fpr w 
.example , Baird, Hartnet t , and r Clark (1973) , in the national sample of . 
college seniors hoted before, found that , when the seniors who . planned, to: -~ - 
a t tend graduate school were asked to rate the importance of 14 *f actdrs in .-y. 
gaining' aceep tan ce td graduate school , the following percentages . though t ^ 
each factor , was impo r tan t ; ^"good .oveTaXl' gTadBs^" 69; percent; ^good ., 

" grades in one * s major field , M .„, 6 5 %p ercent ; "strong f acul t y r e comme nd a— 
t ions , 53 percent ; "'high scores on an admissions test , " 35 ; percent * and 
the ."relationsliip between college major and graduate field,;" 35 percent- : 
Powers and Lehman (1982) found that GRE test takers thought that graduate-: c 

„ schools place most emphasis on undergraduate grades, followed by under— ' 
graduate major, faculty re commendations , academic reputation of the 
undergraduate college the applicant attended, arid last, GRE scores. The 
present results are quite consistent with this other literaturev : ; v : 

in generals the respondents fudged the GRE tests to be fair, did not v 
perceive them as major stumbling blocks limiting their access to graduate 
; st ud y J a nd- f el t the tests- did not cause them to go to less d e s i rabl e - / 
departments* ". ". ... - . '- .'.>/. .■ y\ : _-.^\ :j. " f 
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:»-■-..-- ; ^ • v~ Xfoar^cxi teri-s tics of Resp onden. ts and Nonrespoiiderits ^ 

- ; ' Non respondent^ Respondents to R< 

^ to First "Survey " First Survey . to 



-^.-_£-*=- *<_-^. : i V."-. : 

- ' '• 



lents ^ - 



: who toolc GKS ; V ; - ' 

Percent describing ^^^if as : 
" Black ~ r " " 

r Hispanic ' • ~ -. \- "■ : •;: 

^>VJhite>"' \ ' - 
.'. ^/Other • . J. " ;V, • ' _ \ 

Average size of > _ 
undergraduate^ co'lleg^^ . -• V y 

Percent from colleg^^s / ^ 
that were ; ' / - -: - 

Private --Indep^d^crot 

Average- year in- Whlchrii ; :', " 
bachelor 1 s degree ^ss 
received . : ; ?,; " 

^Percent^whose^hig^ 
degree goal was : 

Masters '■ ■ •' . 

Intermedia te j . - . ' ;" 
Doctorate . -- >' = ;J 

Postdoctoral study 

Percent who have s t trended 
graduate' school prevfcj_Qusly 

Mean self-reported iitmder- 
graduate GPA on 7rPPfclnt ; 
s cale in ma j or field 

In last two years • r " = - 

Mean number of hour# ^ 
spent working -'- % 

Mean numb er of hour^ spent 
in community service ~ / ... 

Highest education, altmained 
by father on 6*-pGin£ scale 

Highest educatioit, mt tttained 
by mother on- - 6*-p 6 in£ s cale 

Mean family ihcoflie * pczi 
4=point scale 

Mean GRE score ,011: 

Verbal " ; ' " 

Quantitative , ? v'- • . 

Analytical ■ 5 



£ 7 
' 72 "i 

•j 4; :_, 



,66l 



14 

19"- 



1976' 



A 23 

1(5 

P . 82 ; 

6,500 



15 
21 



1976 



"7 : - ■ 
4; • 

85 r : 

""4 ' i - v ;^ 



6,500 



-MI 

15 
21 



1976 



5,3 
5.4 

8, 

2 

3,0 

a. 7 

2.5 



5.5 
5.6 

8 

2 

3.2, 

2.8 

2.5 



478 " 
451 
. 476 



517 
490 
516 



50 


- 47 - 


47 


2 


■■" '. • • 2 


2 


44 : ; 


™ ; -> : "; 47—" 


" 48 


4 




. :. - ^ v \ 3 


36 ' : 


. •• . 33 ^ • v 


; 35 



5.6 

8 

2 

3.2. 
2.8 



' 2.5 



530 
501 
530 
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Dear^GRE Applicant r ■;- v. : - ;-_ -V -/-v / • -. '.-mm 

^Iha^gEE^ program ..is ..beginnitiq,^ project to, examine -..the role. ..of- the., GRE ,_tes 
in- g r ad ua t e admi s s i oris'. We' $ imply w*G7a n t ; 1 6 - know wh e re s t ud en t s a p p ly , "whe r e-f : 
they are admit ted and where tbay ^ n rn] 1 : in gradua te school . y This information 

Will help US malce ; GRE ^n?lggfl betfe^r -fnr gfiiHgnrs: ; Ua wnutd . : ' r i±^&\y^G^&M^:K'./. 

you a very brie'f Questionnaire next ~~ fall to ob tain • this -information ^ To do so, 
we need an address where the q ue s t io qnna ire wou Id reach yo.u^ The ad d res s above v^'V- 
is one you r epp r t ed oh youir dRE r egi_i s tr a t ion form *P lease snow any changes 
:in; tKe .space ;at:jtne;bQttoiii :Qf this /l^e^t ter ~ so, that -the address _i s one, where... the; ; 

rs t wo u ld_ yp u pi eas a answer ; a f ©vr^^g ues tions ? _ (Pleas e circle t he ap prbpriate 
number . ) •". • • • ';• _ .' -■*= •• . 1 ~"> >. . . . v '. •.. ; - . ".f 



; 1 



A * Do you plan to enter graduate 
school in Fall, 1980, or later ? 

J:!!, Fall, 1980 :; • ""V : / 

2- Later ; <V; V ;-. •"' t\]' 

. 3 , Am "already in graduate' school 

B* To how many departments have you 
applied? 



1 , None 

2. One 



3. -Two, •' ;. . 

4- Three or mora 



G . How many departments have aceep ted 
you? * r " ; r" v.. ' '.' - 

1. None 

, 2f One 



3, TWO , 

A* Three or more 



if you hav<e_ been : accep ted , _ was one 
•your first choice department? 

1. Yes * , -". -> : ;-' ; ' 

2^ No- • • • • . > v-u.;. -a : 



If no changes 5 
check here » 



PLEASE PRINT 



1 1 n.i i l i mi i i 


1 1 ' 


'l 1 


II 1 1 IT 


I'l. 1 1 1:- 


NUMBER AND :>TRKK~-T OR P.O. BOX NO." , 






II .! 1 1 1 I i 1" i III 


' 1 ' 




Mil 


CITY ; . ■ v r ?-- ]! ~ ' "V ' STATE'' "'' 




U.S. 7. IP 



Please return this' letter in the etiCZ losed business reply' ehvelope;. Thank you 
for your help . . 1 ?. ^ ' : m-mv. ■*- , v. , :'i*'-^ -.-^ *. - ' - 1/ • ""i ■ ^ - 

.=•.- •"*--; --jm-. 5 , " : "V-.m Leonard Baird ; ". :-'' : Jf. ' <~'t 
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Dear ORE Applic'nfit 

mm 

siahs* We* simply 1 
Thi s ihf pmi tiort 
r - tionnaiire < to 6b 't£i* 
. uj i help 5 us . iinp<o» 

A. Whit are you 4o= 
: • • . 1 Still attend- 
? 2 Working fo;^ S 

A On active *3u~ 
5 At tending gtm 

planned Co 
b Attend ing gt- 

the qne J I 

7 At tending f>te 

8 ..' Looking, f s 

9 Other 



Ant to know where students apply , where tha 
11 help; us make GRE services better" f or gim 
i .this inform at ion', -Would "you please taK# ■* 
ret the GEE : pr ogram . • Thank you for your h^lc. 

Lug now? (Please circle all that apply*) - 

Lng undergraduate college, . 
my 2t a full-time or par.c-time job 



iy> are admitted v where they enroll in " ^graduate school , 
idents* '". As we mentioned thahV ye ar.% :§%nd7ing you.- a ques- 
a few rat'nufces aud answer a few question^/ Your , answers . : . 



If . you ares In graduate or professiojiaJX echooX. > wh 
kind of degree. are you studying for? <Circle ~ one, 

1 A certificate ."' ■■ ■ -- ' • ~ v 



what 



If you are at£er 
-school, are yc?vi; 

fx~y&i tend ingp^u* 
2 Attending pzt 

Why did you t#ke 

1 It was reqiiis 

2 / It wag req^lr 

- or cOtnpJ^te 



ih the Armed Services . 4 ' ■ _ J 
sdtjaEi 'school In the f ield I had - 

enter last spring. - 
sduate school in a field other than 
iad planned 'to enter last spring* 
?£ essional school 

jark or temporary layoff fro® work* 



iding graduate or professional 

:l tiise * . .~ ~ 7 ■ f ; — "; 
-£ tiae* 

t "the GRE? / ." .; 

red of: all applicants^ 
-ed to be able to continue 
g my pregtaa * . 



1 A certificate 
^2-^A Hiit^*Js^degre^ rv ,- . 
3 ' A PhTb or equivalents 
k An M*D * , L.L-B " ~ " 
5 Other . . 



ot equivalents 

D-D. , P-D S 



or 



equivalent * 



E, How many Hours a week are you employee^ for, pay! 

1 Not worr king " . V ' . . ' 

2 1-10 hours u 

3 11-20 Hours . , .. . ^ .. ... . ;. ..' . . 

4 21-30 Hours • .. ' • 

5 3m0 Hours , ■ / _ 

6 More tHan 40 hours • " . 7 ^ ' 



F. If you ar& employed,- la your position 

. 1 A Research Assiscantshlp. . .... 

2 A TtaeHing Assistafitahip. •' '/ 

3 Another" type, of university pogi t^oci , 
A A non* ixniverslty position relate^ 

. to my field of study. . . 
. 5 A nqn tarilver si ty position Unrelaceei 
' ay fUeld of study. 



G. To. which departc=ierits did you apply s at which were you offer— ed adtnlsslon, at which did you, enroll f #hci which 

^•rfirst .choice:'? C^tts«ir = for your first four applications.) V .".= I.: • - = '■- ■ 



was your. 



Names of depar tssents you . 
applied to, > 
(Please v r_ ^t.g._iit^ _rtajea . ) r z. 



Check her^ if you wte 
of fared :admiafiori at= 
this department* 



Chack here for the 
department at which " 
- VPU ant olL^d - 



2. 
4, 



Yes 

m 


No 












m 




m 


m 


; en 



Which ^ip#r events 
first* se^arad , thli 
fourth chc*lc^e* .(Wi 
numbers*,)- ^- _ 



e , your 
d t and t , 
Ate in s 
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Hov many. offers o f ^i^anc la 1 ' aasisca nc e <tld you receive? 

\ V v./ .•■V.---;- •• - -. - • ; . 

Fleaac write In numbers - - - . 



-v- vse lec t Ive-dbpar faneri ts 



K. If you are ^enro^ed in : graduate jar' pro 

satlsf i ed; are / you wi tH' y our d ejpar. tmen t 

Ve Vy ~ satisfied: 4 . 
-pReas^n a bi y : ~s a El 9 f-leo^- 1 
3 .have mixed -; feelings 
■■4?- . . Dissatlsf led - " 
S Very dissatisfied/ 



~I^ :jyo^ . are - not graduate - or; v - 

"p^p^f esip±onal"school t what ; are the -reasons f or your 
decision? (Circle as many as apply,) • :'J '. T . v- 

-X"V Am still enrolled in an undergraduate eollege. 
2. " Decided no tctb ."attend for" financial -reasons , ; v 
.3:'.' Was not admitted to- the ; program I wanted 

Did - enr©lij ^ ; 
De'lt^ra^o^t^^^ 
. \ • . : _ • s ome work experience.. V ' ; 
€> Simply, am tired of being k- student . -■".-'/:• 
7T ; Comp ie t ed my gradua te Work • " 
8 Or her : '■ "■ " : - '• - ■: 




r'nay^haye heard^ -how much importance do you. think ^the;:;;/ : ; ;^^ 
-depar tmenta . you applied to. placed on each of the fol- . ^ 
lowing in deciding on your- application f o r ^ a dm 1 s s 1 on ? " A . > i; 

None " - : r 

V'ii:ri?3:Ud=? 









Not 


-Circle one; number,.. . . , i. " : .^v... 


> Gtiea t. 


' ; Fair 


;Very>- 


for, each item,* 


Deal 


v Amorin £ 


Much % 


Extra-curricular activities. 








r iike\choir , band , orchestra, 








athletics , drama 4 . e 1 ubs , e tc 









M* The OKE test consisted of three basic parts— a verbal, - 
quantitative, and analytical section. In addition you. • 

" may have taken a GEE Advanced test. Please, rate these 
s^^tesESiyoa^otf^ iaig^ oi ^nlair^ yQu ^hQught^they-^exe^s^^^^ 
T,*r_" teits of your a hi 1 1 ii e;s_ / (CircleV one niaaber in iSseh lineD 

. Circle one . number " 
for each items 



.Grades or .academic , standing 
In college " " V • 

: The ~ impression - you iaadiU^ ;r;' 

^d ur i ^h^^an^fnt elfy^fe^wTtlr^ 
a rep res en ta t ive of: the .-V.\ 
university. ; . - - v . . .. ' 

'Recommendations, from .; 
- professors ."".' ... -;[■ ;, :. 

Results of the ORE 

The "academic reputation of 
your, co lleg e ., ?: _ r :..,^,_^ : „ 



All 



v ..•■ ••/••'- .-v-_' ! r-' 



- 1 



3 . 
3 
* ' 

.3 



The verbal section r 
. of the ORE ; r ;'- 
The quantitative- sec^ 

tion of the GRE , • i 
Tfae analytical section/ 
of the GRE ? I 

ORE Advanced test(s} 7 



Very 
Fair 


Pretty 
Fair 


Not 
Too Fair 


Unfair 


/ 


• . 2 


' 3 •. 


4 .-. 


1 


2 


-' ,. 3 


4 . 


1 


' 2 "• 


• 3 


A 


X 


; 2 - 


. 3 .. . 





Being a member bf* an ethnic ; 
.minority 



. We would appreciate 
Please use the spac 



'any/ 
e bell 



comments you may have about the^role your GRE, scores played in your graduate school decisions, 
ov for comments. .. '• . ' ' • « i . *' ' ' V. ; 



Please return this 'letter 1 in the enclosed' business teply envelope * Thank yap again for your help* 



Leonard L . Baird , 



9 

ERIC 



Pi^w.^ _ ^. ^ ^ — ^„V- t „ - ' --GRE BOARD RESEARCH REPORTS "OF Ax TECHNICAL NATURE >A ' ~~~ ~' ~ - * ^ -5~-*c ^ -~ *-SM^a^*S 

McPeek, H»V\Altman, R. A. i Wallmark . ; - *nd; 
_ 1 Wingersky,, B. „ C. , An. Investigation: of, thV 



BbldtVAR*^ Ri Comparison, of JUyesiari and a Least 

v;-^^Q-3p , 1 975* W * 



% : Campbell, J. T* and Belcher, L. H, ; Word Asaocla- l 

^ • tions - of S tudent a . "a t j. P re do mi nant ly - White arid.- ^ 
_ ^Predominantly Black Colleges. ^ 7l-6P> 1975- 

Campbell, J , ; T, ; and Donlon , T* T » 1 Relationship of 
^ ; the. Figure Location Test to Choice of Graduate 

- ^ Major. . 75-7F. 1980, " - _* • 

-" , - - ^ - ■ " 

- - Carls on,, A B . ; - Re illy, R. R; - Mahoney,: M.; H. ; : and - ^ 

Casaerly , P. L. The" Development and I Pilot 
y testing of Criterion Rating Scales. 73-1P, 
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The f easibility :* of Common Criterion Validity 1 
- Studies; of the GRE, 71-lP, , 1974. ^ v 
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EchterrtaCht, G. Alternate Methods of Equating GRE 
- Advanced Tests. . 69-2P r lf74 # V r 



'" Echternacht , 'G.*^ A Comparison ^ "of ^ Various T tern ■ 
Option* Weighting Schemes/A, Note on the. Variances 
of Empirically Derived Option Scoring Weights. 
7x r i7P» 1975. - ; : t v ; . 

: Echternacht j G. A Quick Method for Determining. 
Test Bias* 70-8P, 1974. V 

Evans,, F, R, The GI^-Q Coaching/Instruction Study. . 
,-- -7l-5aP, 1977, 

Frederlcksen, H. and Ward 9 WJ 0« Development of 
Measures for the Study of Creativity. »; 72-2P, 

" - -1975.V : ' -.- < 

y ; . ... = : 4 - • •■ */= r _ ,-• , -. * - , 

; Kings ton', K. "and Borans ;" N* ' "^f feet of the ^Position 
of an Item Within a Tes^t , On Item Responding ^ 
Behavior i An Analysis Based on "I tern Response 
Theory* 79-12bP, 1982. 



Kings ton » N» _H. . and Doransg/ J? ? J.. The Feasibility 
of Using Item Response Theory as a Psychometric 
Model for the GRE Altitude Test. 79-12P, 
1982. 



Levine, M. V. and, Drasgbw,' F, Appropriateness/ 
Measurement with Aptitude Test Data and Esimated 
•. Parameters* 7S=3P^ 1980. ; ^ 



74^4P;^ 



Pike » :' L V_ I mp 1 i c 1 1 . Guessing S t r a t e g 1 e s o f ] G RE * ? ^ . 

Aptitude Examinees Classified by Ethnic Group 
t and Sex. 75- lOP, 1980. i r : i'i 

Powers , ;D.; E. ; - Swititon," S Thayer j. D* ; 'and rYates V ^ /f : 1 
A. - A- Factor Analytic Investigation • of .. Seven v . '. ; 
Experimental Analy feieal> I tern" Types -.77-1 P -' * 

'1978. .-. : ; / 

Powers . t D - E . ; / Swlnt on , S ." . S . "f. and .Carls on, , r A. B. ~ - 
_ v A Factor Analy tic Study :Of the GRE Aptitude 
; Test* 75^1iF. 1977. 

Reillyy R. R. and Jackson; R. Effects of Er^irical" 
Option Weighting on Reliability and Validity: of 
i the GRE. 71-9P. 1974. : ■ /: ; 

Reiliy, R. R* Factors in Graduate .Student Perf orror- ; * 
: ance.;, Tl^P, 1974, ; ; , v '3 ;^ > , . _ . 

Moderators and "Their Effect on the Prediction of . 
.'• ,. ; Doctorate Attainment, 1' 69^obP , 1975. ^ 

Rock, D. ^, A. . The *Test Chooser**? A Different 
Approach, to a Prediction Weighting Scheme* 
70-2P; 1974. '> : ■ ..• • / " .'' : '" " • - V . 

Rock* D. , Werts, C. , and Grandy, J v Construct •'• 

....V a lid i t y^ of ^ the v G R£ : Ap tl t u d e^r^T es t A gg .-^-->---V- - 
; : Popula t i ons^An / Imp 1 ri cal " Conf 1 fma t o ry StudyV :" "." r '~- 

.. 78-1^/ 1982* ; - V."-. ; . ' ' . •. '. ..- : . r ". • ..: • 

Sharon* A. T. : Test . of English, as', a Foreign .. .i . 
Language as ; a Moderator of Graduate Record. 
Examinations Scores in the Prediction of Foreign 
Students 9 : Grades . in Graduate School. 70-lP, 

. 1974* . .. • 



Strieker, L. J. A New Index of Differential 
Subgroup Performance:. Application to the GRE 
Aptitude test* 8 7S-7P, 1981. / - '." 



Swinton 9 . S. S. and Powers 7 D. E. A~"Factor Analytic 
* Study of the Restructured GRE Aptitude Test* 
1 " 77-iP ; ' 1980/ ^T" " •* r ~ "T"T ^ ™ ' " T 3 " 

Ward, W* C. A Comparison of Free-Response and 
Multiple-Choice Forms of Verbal Aptitude Tests. 
79-8P. 1982, • :'• 

Ward, W* C*; Frederiksen, N.f ^nd Carlson.* S. B# 
Construct Validity of Free-Response and Machine-^ 
Scorable Versions of a Test of Scientific 
Thinking* 74-8P, 1978. 

Ward, W. c / and Frederiksen, N. V Study of the 
Predictive Validity of the Tests of Scientific/ 
Thinking. 74-6P, 1977. 
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